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Abstract. This study aims to identify and analyze the impact of fieldwork experience (internships) 
on the work readiness of students at the Faculty of Economics and Business, Wahid Hasyim 
University, Semarang. The method used in this study is a quantitative approach. This study was 
conducted at the Faculty of Economics and Business, Wahid Hasyim University, Semarang. This 
study employed probability sampling, with multiple linear regression analysis used to test the 
research hypotheses. Through this study, it is hoped that indicators of work readiness can be 
identified to assist students in adapting and applying the skills acquired during their internships. 
The results of the analysis indicate that field work experience (internship) has a positive and 
significant impact on the work readiness of students at the Faculty of Economics and Business, 
Wahid Hasyim University, Semarang. This study concludes that the more experience students have, 
the higher their work readiness, and conversely, the less experience they have, the lower their work 
readiness. 
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INTRODUCTION   

 I$n an era o$f glo$bali$zati$o$n marked by techno$lo$gi$cal advances and changi$ng labo$r 
market dynami$cs, challenges i$n the wo$rld o$f emplo$yment are beco$mi$ng i$ncreasi$ngly 
co$mplex. Vari$o$us co$untri$es, i$ncludi$ng I$ndo$nesi$a, are faci$ng shi$fts i$n labo$r demand that 
requi$re i$ndi$vi$duals to$ have relevant ski$lls i$n o$rder to$ co$mpete i$n an ever-evo$lvi$ng 
i$ndustry (Putri$ Pambajeng et al., 2024). Thi$s rapi$dly gro$wi$ng i$ndustry requi$res ski$lled 
human reso$urces who$ are i$ntelli$gent, i$nno$vati$ve, creati$ve, kno$wledgeable, 
envi$ro$nmentally co$nsci$o$us, and able to$ fi$nd jo$bs that match thei$r experti$se. Thi$s 
si$tuati$o$n has created an i$ncreasi$ngly co$mpeti$ti$ve labo$r market, where emplo$yees wi$th 
relevant ski$lls and experti$se are i$ncreasi$ngly i$n demand (Mukti$ni$ngsi$h et al., 2024). O$ne 
o$f the challenges faced i$n the wo$rld o$f wo$rk i$s the gap between the ski$lls po$ssessed by the 
wo$rkfo$rce and tho$se requi$red by i$ndustry. Thi$s has an i$mpact o$n hi$gh unemplo$yment 
rates. The unemplo$yment rate amo$ng students can be seen i$n data fro$m the Central 
Stati$sti$cs Agency (2024). I$n February 2024, the unemplo$yment rates i$n I$ndo$nesi$a was 
7,194,862 peo$ple, wi$th 871,860 o$f them ho$ldi$ng a bachelo$r's degree. Thi$s hi$ghli$ghts the 
di$ffi$culty i$n fi$ndi$ng emplo$yment. I$n such ci$rcumstances, jo$b seekers must po$ssess 
relevant ski$lls and experti$se ali$gned wi$th the demands o$f the jo$b market. 

Hi$gher educati$o$n i$nsti$tuti$o$ns are expected to$ pro$duce i$ntelli$gent graduates wi$th 
ski$lls that can be used as preparati$o$n fo$r enteri$ng the wo$rkfo$rce (I$rmayanti$ et al., 2020). 
Wo$rk readi$ness refers to$ a co$ndi$ti$o$n i$n whi$ch a perso$n has mastered the kno$wledge, 
ski$lls, and atti$tude needed to$ perfo$rm wo$rk i$n acco$rdance wi$th thei$r fi$eld o$f experti$se. 
Thi$s enables them to$ wo$rk pro$fessi$o$nally i$n li$ne wi$th the expectati$o$ns o$f the co$mpany o$r 
i$ndustry (Putri$ Pambajeng et al., 2024). Wo$rk readi$ness i$s an i$mpo$rtant facto$r fo$r 
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so$meo$ne seeki$ng emplo$yment. Wo$rk readi$ness can be defi$ned as a perso$n's o$verall 
co$ndi$ti$o$n, whi$ch i$ncludes physi$cal, mental, and experi$enti$al aspects, enabli$ng them to$ 
wo$rk i$n a wo$rk envi$ro$nment whi$le maxi$mi$zi$ng thei$r po$tenti$al. Everyo$ne, i$ncludng 
students, needs to$ have wo$rk readi$ness (Tri$yani$ & Susanti$, 2024). I$n an effo$rt to$ i$mpro$ve 
students wo$rk readi$ness, students can acqui$re ski$lls and experti$se thro$ugh fi$eld wo$rk 
pro$grams (i$nternshi$ps) at educati$o$nal i$nsti$tuti$o$ns. Acco$rdi$ng to$ (Rahmat, 2019) i$n 
(Lasi$nta, F. M., 2024), i$ndi$cato$rs o$f wo$rk readi$ness are: abi$li$ty to$ adapt, abi$li$ty to$ apply 
ski$lls, abi$li$ty to$ learn new kno$wledge, abi$li$ty to$ perfo$rm tasks, and abi$li$ty to$ change wo$rk 
styles. 

I$nternshi$ps are wo$rk-based learni$ng appro$ach that pro$vi$de students wi$th the 
o$ppo$rtuni$ty to$ wo$rk i$n the i$ndustry fo$r a certai$n peri$o$d o$f ti$me, thereby enco$uragi$ng 
them to$ thi$nk lo$gi$cally and cri$ti$cally so$ that are prepared to$ enter the real wo$rld o$f wo$rk 
(Pri$yanto$ et al., 2023). I$nternshi$p experi$ence i$s o$ne fo$rm o$f educati$o$n where students 
wo$rk i$n a co$mpany ali$gned wi$th thei$r fi$eld o$f study to$ gai$n a deeper understandi$ng o$f the 
co$mpany, enhance ski$lls, and explo$re a suppo$rti$ve wo$rk envi$ro$nment and culture to$ 
faci$li$tate the develo$pment o$f new abi$li$ti$es (Muyasaro$h, 2013) i$n (Mukti$ni$ngsi$h et al., 
2024). Thro$ugh i$nternshi$p pro$gram, students gai$n co$mpetenci$es i$n the fo$rm o$f 
kno$wledge and ski$lls that can meet the demands o$f the wo$rld o$f wo$rk. The i$ndi$cato$rs o$f 
practi$cal wo$rk experi$ence (i$nternshi$ps), acco$rdi$ng to$ (Sho$lekah et al., 2021) i$n (Putri$, 
2023), are: the durati$o$n o$f the i$nternshi$p, educati$o$n and human reso$urce develo$pment, 
strengtheni$ng learni$ng o$utco$mes, wo$rk ski$lls, and atti$tude fo$rmati$o$n. 

Wahid Hasyim University in Semarang is a university that offers a fieldwork 
internship program. The ai$m o$f thi$s pro$gram i$s to$ gui$de and enhance students' soft ski$lls 
and hard ski$lls, as well as prepare them fo$r entry into the wo$rkfo$rce. Additionally, through 
internships or fieldwork experience, students are expected to$ acquire adequate 
co$mpetenci$es, i$ncludi$ng advanced kno$wledge, ski$lls, and a wo$rk ethi$c aligned wi$th the 
demands o$f the pro$fessi$o$nal wo$rld. These experi$ences also$ serve as evidence of practi$cal 
wo$rk experience which i$s an integral part o$f the educational process. Student internships 
represent a practi$cal implementation aimed at achi$evi$ng workplace readi$ness. 

Previous research conducted by (Pri$anto$ et al., 2020) revealed that so$me students 
felt that internships did not pro$vi$de them wi$th suffi$ci$ent preparati$o$n fo$r the wo$rkfo$rce. 
This was because the students' ski$lls di$d not match the requi$rements o$f the i$nternshi$p 
i$ndustry. Conversely, internships significantly and positively influenced students' 
preparation for entering the wo$rkfo$rce, according to$ research by (Putri$ Pambajeng et al., 
2024). Thi$s fi$ndi$ng further emphasi$zes that students can enhance thei$r pro$fessi$o$nal 
readi$ness thro$ugh i$nternshi$ps lasting three to$ six months. 

Based o$n the abo$ve descri$pti$o$n, i$t can be co$ncluded that there i$s a gap between the 
expected pheno$meno$n and the exi$sti$ng reali$ty. Therefo$re, researchers are i$nterested i$n 
co$nducti$ng research o$n the analysi$s o$f fi$eld wo$rk experi$ence (i$nternshi$p) o$n student 
wo$rk readi$ness. Fo$r thi$s purpo$se, students fro$m the Faculty o$f Eco$no$mi$cs and Busi$ness at 
Wahi$d Hasyi$m Uni$versi$ty i$n Semarang were selected as the case study fo$r thi$s research, as 
the i$mpo$rtance o$f wo$rk readi$ness necessi$tates that students learn acco$rdi$ng to$ thei$r 
i$nterests to$ enter the wo$rkfo$rce. Students who$ prepare themselves fo$r a career have a 
greater chance o$f bei$ng abso$rbed i$nto$ the labo$r market and can be di$rected to$ward jo$b 
markets ali$gned wi$th thei$r i$nterests and i$nternshi$p experi$ences. This study ai$ms to$ 
analyze the i$nfluence o$f fi$eld wo$rk experi$ence (internships) on the work readi$ness o$f 
students i$n the Faculty o$f Eco$no$mi$cs and Busi$ness at Wahi$d Hasyi$m Uni$versi$ty i$n 
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Semarang, bo$th parti$ally and si$multaneo$usly. Based o$n the pheno$meno$n and research 
o$utli$ned abo$ve, the fo$llo$wi$ng research hypo$theses are fo$rmulated: 
H1 : Work experience (internship) has a posi$ti$ve and si$gni$ficant influence on the wo$rk 
readiness of students at the Faculty o$f Economics and Busi$ness, Wahi$d Hasyi$m Uni$versi$ty, 
Semarang. 

 
METHOD   

Thi$s study uses a quanti$tati$ve appro$ach wi$th the ai$m o$f analyzi$ng the effect o$f 
i$nternshi$p experi$ence o$n the wo$rk readi$ness o$f students at the Faculty o$f Eco$no$mi$cs and 
Busi$ness, Wahi$d Hasyi$m Uni$versi$ty, Semarang. By applyi$ng the pro$babi$li$ty sampli$ng 
metho$d, thi$s study successfully co$llected samples fro$m acti$ve students at the Faculty o$f 
Eco$no$mi$cs and Busi$ness who$ met the predetermi$ned cri$teri$a. Pri$mary data was o$btai$ned 
thro$ugh a questi$o$nnai$re co$ntai$ni$ng statements and di$stri$buted vi$a a Go$o$gle Fo$rm li$nk. 
The Li$kert scale measurement i$n thi$s questi$o$nnai$re uses a value range fro$m 1 to$ 5. 
Seco$ndary data so$urces were o$btai$ned fro$m li$terature revi$ews and related so$urces 
accessed o$nli$ne. Data analysi$s was co$nducted usi$ng descri$pti$ve stati$sti$cal analysi$s and 
multi$ple li$near regressi$o$n analysi$s. The data analysi$s pro$cess was assi$sted by SPSS 
(Stati$sti$cal Package fo$r So$ci$al Sci$ences) Versi$o$n 23. 
 
RESULTS AND DISCUSSION   

 Based o$n the results of a question$ai$re di$stri$buted to$ students o$f the Faculty o$f 
Eco$no$mi$cs and Busi$ness at Wahi$d Hasyim Uni$versi$ty i$n Semarang, this study successfully 
collected data fro$m 52 respo$ndents. To$ ensure the vali$di$ty and condi$tion o$f the data used, 
vali$di$ty and reliability tests were conducted. The validity test ai$med to$ test each variable 
used i$n this study. All research vari$ables co$nsi$sted o$f 20 statements that had to$ be 
answered by the respondents. 

 Table 1. Validity Test Results 
Variables Indicator Item Code r-count r-table Information 

I$nternshi$p Experi$ence 
(X) 

1 
2 
3 
4 
5 

X1.1 
X1.2 
X1.3 
X1.4 
X1.5 
X1.6 
X1.7 
X1.8 
X1.9 

X1.10 

0,743 
0,737 
0,645 
0,649 
0,588 
0,660 
0,726 
0,656 
0,669 
0,750 

0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 

Valid 
Valid 
Valid 
Valid 
Valid 
Valid 
Valid 
Valid 
Valid 
Valid 
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Variables Indicator Item Code r-count r-table Information 
Student Work 

Readi$ness 
(Y) 

1 
2 
3 
4 
5 

Y1.1 
Y1.2 
Y1.3 
Y1.4 
Y1.5 
Y1.6 
Y1.7 
Y1.8 
Y1.9 

Y1.10 

0,675 
0,608 
0,657 
0,712 
0,626 
0,671 
0,715 
0,738 
0,607 
0,372 

0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 
0,2732 

Vali$d 
Vali$d 
Vali$d 
Vali$d 
Vali$d 
Vali$d 
Vali$d 
Vali$d 
Vali$d 
Vali$d 

Source: Processed primary data, 2025 
 

 The r table value is determined using the fo$rmula df = n-2, where df i$s the degree of 
freedom and n i$s the sample si$ze. With a total of 52 respondents, we obtain df = 52-2 = 50. 
Thus, the r table result fo$r 50 respo$ndents i$s 0.2732 with a pro$babi$li$ty value (si$g) < 0.05. 

 Based o$n the vali$di$ty test results sho$wn i$n Table 1, i$t i$s kno$wn that all 
questi$o$nnai$re i$tems fro$m the I$nternshi$p Experi$ence vari$able and the Student Wo$rk 
Readi$ness vari$able have a calculated r value > table r. Therefore, the statement items fro$m 
bo$th vari$ables are deemed vali$d and can be used to$ measure the vari$ables under study. 
Thus, i$t can be concluded that all research vari$ables are vali$d (si$gni$fi$cant) because thei$r 
vali$di$ty co$rrelati$o$n values exceed 0.05. 

 To$ assess the co$nsi$stency o$f the research instruments, the researchers conducted a 
reli$abi$li$ty test. The results o$f the test can be seen i$n the table below: 

Table 2. Reliability Test Results 
Variables Cronbach’s Alpha Status 

I$nternshi$p Experi$ence 0,871 Reliable 

Student Work Readiness 0,834 Reliable 

Source: Processed pri$mary data, 2025 
 

 Based o$n the reli$abi$li$ty test results sho$wn i$n Table 2, it is kno$wn that all vari$ables 
i$n the study have a Cro$nbach's Alpha value abo$ve 0.60. Therefore, i$t can be concluded that 
the reli$abi$li$ty test results fo$r the research i$nstrument vari$ables are vali$d and can be used 
fo$r further research. 

Table3. No$rmali$ty Test Results 
One-Sample Kolmogorov-Smirnov Test 

  Unstandardized Residual 
N  52 
Normal Parameters,b Mean ,0000000 

 Std. Deviation 3,73592966 
Most Extreme Differences Absolute ,087 

 Positive ,087 
 Negati$ve -,067 

Test Statistic  ,087 
Asymp. Si$g. (2-tailed)  ,200c,d 

Source: Processed primary data, 2025 
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 Based on the normality test results shown in Table 3, the normality test of the 
dependent variable of Student Work Readi$ness was co$nducted usi$ng the 
Ko$lmo$go$ro$v-Smi$rno$v test. The test results showed an Asymp.Sig. (2-tailed) value of 0.200 
> 0.05, indicating that the data was normally distributed. 

Table 4. Multicollinearity Test Results 
Coefficientsa 

 
 
 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

 
 
 
t 

 
 
 

Sig. 

Collinearity 
Statistics 

B Std. Error Beta Tolerance VIF 

1. Constant 9,491 4,834  1,963 ,055   
2. Student Work 

Readiness 
 

,707 
 

,113 
 

,663 
 

6,265 
 

,000 
 

1,000 
 

1,000 

a. Dependent Vari$able: Student Wo$rk Readi$ness 
Source: Processed primary data, 2025 

 
Based o$n the results o$f the multi$co$lli$neari$ty test sho$wn i$n Table 4, i$t i$s kno$wn that 

the i$ndependent vari$ables have a To$lerance value o$f 1.000 > 0.100 and a VI$P value o$f 
1.000 < 10.00, so$ i$t can be co$ncluded that the Multi$co$lli$neari$ty Assumpti$o$n i$s fulfi$lled o$r 
there are no$ si$gns o$f Multi$co$lli$neari$ty. The multi$co$lli$neari$ty test i$s co$nducted to$ 
determi$ne whether a regressi$o$n mo$del exhi$bi$ts co$rrelati$o$n amo$ng the i$ndependent 
vari$ables. I$f the To$lerance value i$s > 0.10, i$t i$ndi$cates that multi$co$lli$neari$ty do$es no$t 
o$ccur. I$f the Vari$ance I$nflati$o$n Facto$r (VI$F) value i$s belo$w 10.0, i$t i$ndi$cates that 
multi$co$lli$neari$ty do$es no$t o$ccur. 

 
Figure 1. Heteroscedasticity Test Results 

Figure 1 sho$ws that the data po$i$nts are scattered rando$mly aro$und the number 0 o$n 
the Y-axi$s wi$tho$ut any clear pattern. Thus, i$t can be co$ncluded that the regressi$o$n mo$del 
do$es no$t sho$w hetero$scedasti$ci$ty and can therefo$re be used fo$r thi$s study. 

Table 5. Multiple Linear Regression Test Results 
Coefficientsa 

 
 

Model 

Unstandardized Coefficients Standardized Coefficients  
 

t 

 
 
Sig. 

B Std. Error Beta 

1. Constant 9,491 4,834  1,963 ,055 

2. Student Work Readiness ,707 ,113 ,663 6,265 ,000 

a. Dependent Va$ri$a$ble: Student Wo$rk Readi$ness 

Source: Processed primary data, 2025 
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Based o$n the results o$f the multi$ple li$near regressi$o$n test sho$wn i$n Table 5, i$t can be 
seen that the co$effi$ci$ent fo$r the i$ndependent vari$able I$nternshi$p Experi$ence i$s 0.113. 
Thus, the multi$ple li$near regressi$o$n mo$del o$btai$ned i$s: 

Y = α + β1X1 

Y = 9.491 + 0.707X1 

Based o$n the abo$ve, i$t can be explai$ned as fo$llo$ws: 
1. The co$nstant value α i$s 9.491 i$ndi$cates that i$f the vari$ables o$f i$nternshi$p experi$ence 

and wo$rk readi$ness are assumed to$ be 0, then the value o$f the dependent vari$able, 
namely student wo$rk readi$ness, wi$ll remain at 9.491. 

2. The regressi$o$n co$effi$ci$ent value o$f the i$ndependent vari$able i$nternshi$p experi$ence 
i$s 0.707, i$ndi$cati$ng that fo$r every 1-uni$t i$ncrease i$n i$nternshi$p experi$ence wi$ll 
result i$n a 0.707 i$ncrease i$n Student Wo$rk Readi$ness. 

Table 6. F Test Results 
ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1. Regression 558,704 1 558,704 39,245 ,000 b 

Resi$dual 711,816 50 14,236   

Total 1270,519 51    

a. Dependent Vari$able: Student Wo$rk Readi$ness 

b. Predi$cto$rs: (Constant), Internship Experience 

Source: Processed primary data, 2025 
 

Based o$n the F test results sho$wn i$n Table 6, the calculated F value i$s 39.245 > the 
table F value o$f 4.034 wi$th a si$gni$fi$cance value o$f 0.000 < 0.05. Fro$m these results, i$t can 
be concluded that H0 i$s rejected and H1 i$s accepted, whi$ch means that there i$s a 
si$multaneo$us effect between i$nternshi$p experi$ence and student wo$rk readi$ness. 

Table 7. T Test Results 
Coefficientsa 

 
 

Model 

Unstandardized 
Coefficients 

Standardized 
Coefficients 

 
 

t 

 
 
Sig. B Std. Error Beta 

1. Constant 9,491 4,834  1,963 ,055 
2. Internship 

Experience 
,707 ,113 ,663 6,265 ,000 

a. Dependent Vari$able: Student Wo$rk Readi$ness 
Source: Processed primary data, 2025 

 
Based o$n the t-test results sho$wn i$n Table 7, the parti$al t-test results fo$r the 

I$nternshi$p Experi$ence vari$able sho$w that the calculated t-value o$f 6.267 > the table 
t-value o$f 1.67469 wi$th a si$gni$fi$cance value o$f 0.000 < 0.05. Thus, H1 i$s accepted, whi$ch 
means that I$nternshi$p Experi$ence has a parti$al effect o$n Student Wo$rk Readi$ness. 

 
 
 

Table 8. Results of the Determination Coefficient Test 
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Model Summaryb 

Mode R R Square Adjusted R Square Std. Error of the Estimate 

1 ,663a ,440 ,429 3,773 
a. Predictors: (Constant), Internship Experience 

b. Dependent Variable: Student Work Readiness 

Source: Processed primary data, 2025 
 

Based on the results of the coeffi$ci$ent of determi$nation test shown i$n Table 8, the R 
Square value i$s 0.440, whi$ch means that the I$nternshi$p Experi$ence vari$able co$ntri$butes a 
co$mbi$ned i$nfluence o$f 44.0% to$ the Student Work Readiness variable, wi$th the remai$ni$ng 
56.0% i$nfluenced by o$ther vari$ables o$utsi$de the sco$pe o$f thi$s study. 

Based o$n the research results pro$cessed usi$ng SPSS (Stati$sti$cal Package fo$r So$ci$al 
Sci$ences) Versi$o$n 23 so$ftware, the research enti$tled “The Effect o$f Fi$eld Wo$rk Experi$ence 
(I$nternshi$p) o$n the Wo$rk Readi$ness o$f Students at the Faculty o$f Eco$no$mi$cs and 
Busi$ness, Wahi$d Hasyi$m Uni$versi$ty, Semarang” revealed that i$nternshi$p experi$ence has a 
po$si$ti$ve and si$gni$fi$cant effect, bo$th parti$ally and si$multaneo$usly, o$n the wo$rk readi$ness 
o$f students i$n the Faculty o$f Eco$no$mi$cs and Busi$ness at Wahi$d Hasyi$m Uni$versi$ty i$n 
Semarang. Thi$s i$s evi$dent fro$m the calculated F value o$f 39.245 > the table F value o$f 
4.034, wi$th a si$gni$fi$cance level o$f 0.000 < 0.05. Fro$m these results, i$t can be co$ncluded 
that H0 i$s rejected and H1 i$s accepted, meani$ng that there i$s a si$multaneo$us i$nfluence 
between i$nternshi$p experi$ence and students' wo$rk readi$ness. Fro$m the results o$f the 
parti$al t-test o$n i$nternshi$p experi$ence, the calculated t-value i$s 6.267 > the table t-value o$f 
1.67469 wi$th a si$gni$fi$cance level o$f 0.000 < 0.05. Thus, H1 i$s accepted, meani$ng that 
i$nternshi$p experi$ence has a parti$al effect o$n students' wo$rk readi$ness. The multi$ple li$near 
regressi$o$n analysi$s yi$elded a po$si$ti$ve regressi$o$n co$effi$ci$ent value o$f 0.707 fo$r the 
i$ndependent vari$able o$f i$nternshi$p experi$ence, i$ndi$cati$ng that every 1-uni$t i$ncrease i$n 
i$nternshi$p experi$ence wi$ll cause a 0.707-uni$t i$ncrease i$n students' wo$rk readi$ness. 

The results o$f the data analysi$s o$n the effect o$f i$nternshi$p experi$ence o$n students' 
wo$rk readi$ness i$ndi$cate a po$si$ti$ve and si$gni$fi$cant i$nfluence o$f i$nternshi$p experi$ence o$n 
students' wo$rk readi$ness. Thi$s study ali$gns wi$th fi$ndi$ngs fro$m o$ther studi$es co$nducted 
by (Suyanto$ et al., 2019); (Sari$ et al., 2022); (Syandi$ani$ngrum & Wahjudi$, 2021) whi$ch 
also$ demo$nstrate a po$si$ti$ve and si$gni$fi$cant i$nfluence o$f i$nternshi$p experi$ence o$n 
students' wo$rk readi$ness when enteri$ng the wo$rkfo$rce. Thi$s i$s further suppo$rted by 
research fro$m (Utami$ & Raharjo$, 2020) whi$ch states that students' wo$rk readi$ness i$s 
i$nfluenced by i$nternshi$p experi$ence, meani$ng that the better the i$nternshi$p experi$ence 
students have, the better thei$r wo$rk readi$ness wi$ll be. 

I$nternshi$p experi$ence plays a cruci$al ro$le i$n enhanci$ng the jo$b readi$ness o$f students 
at the Faculty o$f Eco$no$mi$cs and Busi$ness, Uni$versi$ty o$f Wahi$d Hasyi$m, Semarang, maki$ng 
i$t a hi$ghly valuable i$nvestment i$n prepari$ng students wi$th co$mprehensi$ve jo$b readi$ness 
that ali$gns wi$th the demands o$f the pro$fessi$o$nal wo$rld. I$nternshi$p experi$ence i$s a set o$f 
kno$wledge and ski$lls acqui$red by students thro$ugh practi$cal wo$rk experi$ence i$n the 
wo$rkplace and i$ndustry o$ver a speci$fi$c peri$o$d. Thi$s experi$ence i$nfluences students to$ 
make lo$gi$cal deci$si$o$ns, develo$p the abi$li$ty and wi$lli$ngness to$ co$llabo$rate wi$th o$thers, 
manage self-co$ntro$l and emo$ti$o$ns, ado$pt a cri$ti$cal mi$ndset, take i$ndi$vi$dual 
respo$nsi$bi$li$ty, adapt to$ new envi$ro$nments, and culti$vate ambi$ti$o$n fo$r perso$nal gro$wth. 
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I$nternshi$p experi$ence, whi$ch i$s fo$rmed fro$m wo$rk kno$wledge, wo$rk ski$lls, adapti$ve 
atti$tudes, fami$li$ari$ty wi$th the wo$rk envi$ro$nment, the durati$o$n o$f the i$nternshi$p, and the 
develo$pment o$f atti$tudes duri$ng wo$rk, also$ plays a cruci$al ro$le i$n co$nso$li$dati$ng learni$ng 
o$utco$mes. Thro$ugh thi$s experi$ence, students can change thei$r wo$rk style, adapt to$ the 
demands and dynami$cs o$f the wo$rkplace, and develo$p mo$re effecti$ve appro$aches to$ 
co$mpleti$ng tasks. Thus, changes i$n wo$rk style are an i$mpo$rtant aspect that can enhance 
wo$rk readi$ness, whi$ch i$s shaped by wo$rk kno$wledge, wo$rk ski$lls, adapti$ve atti$tudes, 
fami$li$ari$ty wi$th the wo$rk envi$ro$nment, the durati$o$n o$f the i$nternshi$p, and the 
develo$pment o$f atti$tudes duri$ng wo$rk. Thi$s i$ndi$cates that the mo$re experi$ence students 
have, the hi$gher thei$r wo$rk readi$ness, and co$nversely, the less experi$ence they have, the 
lo$wer thei$r wo$rk readi$ness. 
 
CONCLUSION   

 Based o$n the results o$f data analysi$s and previ$o$us di$scussi$o$ns regardi$ng the 
i$nfluence o$f i$nternshi$p experi$ence o$n the wo$rk readi$ness o$f students who$ are abo$ut to$ 
enter the wo$rkfo$rce, i$t can be co$ncluded that i$nternshi$p experi$ence has a po$si$ti$ve and 
si$gni$fi$cant effect o$n the wo$rk readi$ness o$f students at the Faculty o$f Eco$no$mi$cs and 
Busi$ness, Wahi$d Hasyi$m Uni$versi$ty, Semarang. Thi$s can be seen fro$m the calculated F 
value o$f 39.245 > the table F value o$f 4.034 wi$th a si$gni$fi$cance level o$f 0.000 < 0.05. Fro$m 
these results, i$t can be co$ncluded that H0 i$s rejected and H1 i$s accepted, meani$ng there i$s 
a si$multaneo$us i$nfluence between i$nternshi$p experi$ence and students' jo$b readi$ness. 
When exami$ni$ng the results o$f the parti$al t-test o$n i$nternshi$p experi$ence, the calculated 
t-value i$s 6.267 > the table t-value o$f 1.67469, wi$th a si$gni$fi$cance level o$f 0.000 < 0.05. 
Fro$m these results, i$t can be co$ncluded that H1 i$s accepted, meani$ng that i$nternshi$p 
experi$ence has a parti$al effect o$n students' wo$rk readi$ness. The multi$ple li$near regressi$o$n 
analysi$s yi$elded a po$si$ti$ve regressi$o$n co$effi$ci$ent value o$f 0.707 fo$r the i$ndependent 
vari$able o$f i$nternshi$p experi$ence, i$ndi$cati$ng that every 1-uni$t i$ncrease i$n i$nternshi$p 
experi$ence wi$ll cause a 0.707-uni$t i$ncrease i$n students' wo$rk readi$ness. Thus, i$t sho$ws 
that the mo$re experi$ence students have, the hi$gher thei$r wo$rk readi$ness, and co$nversely, 
the less experi$ence students have, the lo$wer thei$r wo$rk readi$ness. Thi$s study i$ndi$cates the 
po$tenti$al fo$r i$mpro$vi$ng the wo$rk readi$ness o$f students at the Faculty o$f Eco$no$mi$cs and 
Busi$ness, Wahi$d Hasyi$m Uni$versi$ty, Semarang, whi$ch i$s i$nfluenced by the quali$ty o$f thei$r 
i$nternshi$p experi$ence. The Faculty of Economics and Business at Wahid Hasyim Uni$versi$ty 
in Semarang can uti$lize this research to$ design more structured internship pro$grams that 
ali$gn wi$th students' needs, ensuring that the internship experi$ence gai$ned suppo$rts the 
enhancement o$f wo$rk readi$ness and enables the appli$cati$o$n o$f kno$wledge relevant to$ 
thei$r fi$eld o$f study. Fo$r future research, i$t i$s recommended to$ further explore variables 
may i$nfluence wo$rk readi$ness, such as the learni$ng envi$ro$nment and fami$ly suppo$rt. 
Future research could also$ co$nsi$der di$fferences between study programs to$ assess the 
i$nfluence o$f these vari$ables mo$re speci$fi$cally. 
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